[Gender Reveal theme music plays]
Molly: Welcome to Gender Reveal.  A podcast where we ask intrusive personal questions, and hopefully get a little bit closer to understanding what the hell gender is.  I’m your host and resident gender detective, Molly Woodstock.

Hello everyone.  I hope you’re having a nice holiday where you don’t have to go to work and no one misgenders or deadnames you. This week on the show my gift to you is an interview with LGBTQ advocate and diversity and inclusion professional Aubri Qian.  Bri and I have been friends for fifteen years, a fact that makes me feel absolutely ancient, but I invited her onto the show not because she’s one of my favorite people on earth (which she is) but because she says a lot of smart and useful things. 

Aubri: Fun fact, a bundle of vaginal dilators looks quite similar to a cartoon bundle of…dynamite?

Molly: But before we get to that, I want to pass along an extremely cute offer from a dear friend of the show, as read to you by a different dear friend of the show.

Cool Trans Santa: Ho ho ho, trans Santa is here. Being trans during the holidays can be hard, so if you’re feeling alone, like you aren’t being seen for who you are, or like you need a little family love, message cooltranssanta@gmail.com or add us on twitter—that’s c-o-o-l-t-r-a-n-s-s-a-n-t-a—with your address, name, and pronouns, and we’ll send you a homemade gift, or a loving letter when supplies run out.  Additionally, if you or someone you know is in need of gender affirming gear such as a binder or shapewear, or if you have gently used gear to give, send us an email, and we’ll connect you with each other, so we can help out our trans siblings in need. Happy holigays, and remember, you are loved, valid in who you are, and the world is a better place with you in it. 

Kris Kringle, they/them

Molly: As usual, this show is 100% listener sponsored. Thank you so much to everyone who joined our Patreon and/or our new Slack in the past week, it really warms my lil trans heart to see y'all take action to support the show, and to build community with us!  If you haven’t joined us on Patreon and Slack yet, the links to do so are in the show notes, and we’ll talk about it more at the end of the show.  Meanwhile, it’s time for This Week in Gender.

[This Week in Gender trumpeting news music plays]

Molly: Today is Christmas Eve, and even if you don’t celebrate Christmas, you still are probably surrounded by people talking about celebrating holidays with their families.  This time of year can be especially difficult for queer and trans folks, and I wanted to talk a little bit about ways to take care of yourself at this time.  There may be a lot of you who can’t or don’t go home for the holidays because your family isn’t chill with queers, or trans folks, or various other groups of humans.  If you that’s the case, I hope that you’re spending a lot of quality relaxation time—maybe reading a good book, watching a good wholesome TV show, holding your own little party with your friends and chosen family, or anything else that feels good to you.  Feel free to get off social media if it’s not helping you; conversely feel free to get on social media and commiserate with other queer and trans folks and share some good good memes, and just mute everyone who’s having a good time with their family.  Whatever you need to do is the right thing to do. 

Everyone who might be traveling for the holidays but dreading it, I just want to remind you, probably a little too late, that there is no law that states that you need to visit your biological family at certain times of the year. You are allowed to stay home if that feels better for you. You’re allowed to spend time with your friends or chosen family if that feels better for you.  I stopped going to my hometown for Thanksgiving last year, and I was really scared to draw that boundary because it felt like the world would collapse, but it turns out it’s totally fine and, like, no one super cares, and it was just a much more pleasant experience. 

Okay, but if you are going to be hanging out with a bunch of totally uncool jokers over the holidays, there are ways to make it a little bit more bearable. My biggest advice is to make a plan with your therapist if you have one, but it’s probably a little bit too late for that now, so, here are some other ideas. 

[Ding noise] Decide in advance, or right now, how to handle the weird bullshit that might come up.  You get to decide if you’re going to correct someone if they deadname you, or if they misgender you, or if they say some weird racist shit. It’s up to you to figure out how to handle those situations, and hopefully you can do it in advance, because I think in the moment we all tend to freeze up, even if we would have rather said something. But of course you don’t have to say anything, if you don’t feel safe.  That’s totally fine.  Speaking of which: have boundaries.  You can’t stop people from saying weird shit in front of you, but you can decide how you respond to their weird shit, as we just said. So if they’re pushing you to talk about something you’re not comfortable with, it’s okay  to say “I don’t feel comfortable talking about this” and walk away. 

[Ding noise] If you have an ally in your family, maybe it’s a sibling or a partner who respects and understands your gender identity and sexual orientation, and they can advocate for you, enlist them to help you talk to other people in your family. I think that can actually really really help, to have someone on your side normalizing your whole identity. 

[Ding noise] Something that I like to do when I’m in a difficult situation is to live tweet it, it makes me look for the humor in things and feel like I’m less alone.  It also helps me like disassociate a tiny bit.  I’ve live tweeted my gynecological exams for many years on a locked twitter account, I’ve also live tweeted getting lost in the woods once.  It really helps so try that! 

[Ding noise] Prepare some affirmations for yourself.  Remind yourself that you are worthy of unconditional love, that your identity is valid and real, that regardless of what your family says to you, you are human like worthy of respect.  If you’re having a hard time, with affirmations for yourself, you can text a friend and ask them to remind you of these things.  You can also, again, use social media, or you can always call a hot line.  Especially if you’re in crisis—please call the trans hot line, call Trevor project, reach out to anyone that you can. I really, really, really don’t want you to feel alone because this can be a really hard and isolating time. 

[Ding noise] Speaking of which, have a way to leave if you need to.  Ideally, you would have a car, or you’d be able to walk somewhere, or you could otherwise like extricate yourself from any situation that you find yourself in.  If you can’t physically leave the space that you’re staying in, try taking breaks. Go to the bathroom a lot, take a nap, read a book, try to go for an errand, fake a migraine, anything you can do to just like remove yourself from the constant tension of being around your family or other difficult folks 24/7, please do that thing. If you need to, pretend you need to work, all of these things, great options. 

[Ding noise] This one is maybe obvious but you can definitely join our Slack, the Gender Detectives Slack, and commiserate there where there will be lots of folks waiting to speak with you I’m sure. 

[Ding noise] And then finally plan something nice for when you get home for yourself. Remember that this is temporary and it will be past soon and you can be back with your community who sees you and affirms you and doesn’t antagonize you in this wild way.  I also like to get really excited about the next therapy appointment I’ll have and get ready for stuff I might want to talk about! So just remind yourself that like this isn’t forever, you’re not trapped there, and you’ll be back soon. And then you can treat yourself again to more relaxing activities hopefully, maybe cuddle a cat, maybe watch Great British Bake-off.  Good luck everyone, hang in there, this has been, This Week in Gender.

[This Week in Gender trumpeting news music plays]

[music interlude]

Molly: An out and proud trans woman of color, Aubri Qian is an advocate for LGBT equality and diversity and inclusion in the corporate world. Bri previously led cultural initiatives at Digitas in New York City, and is currently in the middle of moving to southern California. In her spare time, she loves brewing beer, playing with her cats, and cheering for her hometown football club the Portland Timbers.

[music ends]

Molly: The way we always start the show is by asking, in terms of gender, how do you identify?

Aubri: Okay . I identify as a transgender woman. I use she/her/herzzz plural [Molly and Aubri laugh] that was ah--not plural, oh my god I’m one person.  Um I guess possessive?  Yes.

Molly: Yup.

Aubri: Yes, those things. I’m good at words.

Molly: I just, if you ever leave something behind and someone’s like ‘oh, whose is that, I’ll say it’s herzzzz. [Aubri and Molly laugh] Those are my pronouns please respect them at this time.

Aubri: Oooh god.

Molly: Okay so, the tagline of the show is, you know, we ask intrusive personal questions, and there’s one question that I never ask because it’s so annoying, but I’m personally invested in this answer from you specifically.  So, when did you start thinking to yourself that you were trans or might be trans?

Aubri: I distinctly remember turning on, I believe it was the Discovery Channel? When I was like 12 or 13, and there was, might have been a week of programming, may have been a day of programming, just devoted to sex and gender. And I was like wait this is a thing? 
Molly: Mhm.

Aubri: I don’t distinctly remember what the contents of the program were, but I just remember discovering that transgender folks existed.  And I was like, that’s me.  Oh my god, that’s me.  And I was like 12 or 13, I guess.  It’s weird to think, I’m like, oh gosh my, my gender awakening was due to Discovery Channel program.

Molly: I feel like that’s less weird than a lot of people’s, honestly. [both laugh]

Aubri: Oh it just makes me feel a little bit nerdy, but that’s okay.

Molly: And then, when did you start publicly identifying as trans?  Or as a woman, I guess, is what I mean.

Aubri: I came out in stages. I distinctly remember struggling with my feelings, and it all came to a head at the end of my freshman year in college.  I experienced a bit of a mental breakdown; I went to go to a therapist and I walked to the Center in, in New York, and scheduled a therapy session. And that was the first time I ever admitted to anyone that I was trans.  Took me another 4 years after that to come out to someone besides a therapist, and I just remember it being late night on a subway platform, after a couple drinks, and turning to my friend, and just telling her like “Hey, I have something to tell you, and I haven’t told anyone about it yet, but, I’m trans.”  And that sparked an amazing--I guess it’s been four five five four five four years? Time works, somehow—but it sparked an amazing journey. And I’m happy to be here.

Molly: You’re like first generation Chinese American.

Aubri: Mhm.

Molly: Do you feel like being the child of Chinese immigrants impacted your idea of gender or gender roles, in any way?

Aubri: If you would have asked me that like two or three years ago I would have said no. But over time, I’ve come to reverse my opinion on that. 
When I was growing up I was treated as a golden child.  I was the firstborn son of firstborn son; there’s an expectation for me to like, carry on the family name. And like, I was always treated better because of my gender, but also because of my being the firstborn. It instilled in myself a very strong sense of—like independence, and earned or unearned competence in the way I go through the world. And also like helped me see privilege in ways that I don’t think I would have understood if I hadn’t experienced it, and also if I hadn’t lost it. Experiencing the difference in the way people treat me after transitioning was a very clear, fascinating firsthand experience on what privilege is.

Molly: Yeah. Was there anything about that that like, surprised you?

Aubri: Honestly, a lot.  Everything from like, casual everyday sexism to like, like even professionally.  It used to be a case where “Oh this person’s very sure of themselves” whereas now it’s “Oh this person is very bossy.”

Molly: Yeahhhh.

Aubri: So, that’s a thing.

Molly: That’s me, the bossy. [both laugh]

Aubri: It’s so infuriating!  I--I’m like nothing--the way I work hasn’t changed, arguably I am better now, since I’ve been working longer, I guess, and have gotten more practice, but—oh my god.  Sometimes you just want to stab people.

Molly: Mh-mmm.

Aubri: Probably shouldn’t admit that.

Molly: I mean. [laughs] Speaking of professionally, which is a word you said at some point, a few minutes ago, [Aubri laughs] can you just talk broadly about the work that you do?

Aubri: Sure. So I am a diversity and inclusion specialist, and my focus is on how we can make workplaces more diverse and more inclusive.  The things I really love doing are programming and building out different types of policies. So from bringing in different artists and speakers and creatives from different backgrounds to expose people to things they wouldn’t be exposed to otherwise. But also looking at how we do business: everything from advocating for trans inclusive healthcare, to building up policies on pronouns usage and best practices for things as simple as business cards, to things complex as HR information systems and applicant tracking systems.

Molly: I know you got a business degree but I don’t know how those work. [Aubri laughs] So is this something that you went to school to do or is this something that you find yourself in because you realized you kept having to advocate for yourself to create the systems.

Aubri: It’s a mix of both. So I work at an advertising agency, but I went to school for a combination of both like advertising and marketing, as well as organizational behavior. Basically, my focus was on how to make places more creative. And part of that is diversity. So I had a leg up in the fact that I actually studied it while I was in school, but through my own experiences, I’ve really grown and developed.  It’s a struggle, but I’m also happy that I get to educate folks and build better workplaces while also getting paid for it.

Molly: You mentioned pronouns and business cards and stuff, can you talk about the pronoun project that you’re working on?

Aubri: Sure!  So right now I’m working on a proposal to update and include pronoun fields for a lot of our internal HR and recruiting systems. And one of the low-hanging fruit that we’re working on is adding pronoun fields in all of our business cards. So after someone’s title, someone could just have an empty field that says like “oh I prefer they/them/their, or he/her”—wow…he—wow, masculine pronouns

Molly: He/him.  Those are ones 

Aubri: I just don’t use them that often.

Molly: I know. [laughs]

Aubri: Now that I think about it! I’m like, when’s the last time I hung out with a—someone--

Molly: [still laughing] I feel you.

Aubri: —oh my gosh.  
But it’s really great. It’s a really fun exercise actually to look at how, you know, how many fields officially there are for people’s names and things like that. But how few are available for things as simple as pronouns.  And we use pronouns everywhere. And it seems, or at least it’s very interesting taking the time to examine in how we handle them.

Molly: So you have this cool job where you get to do diversity and inclusion advocacy. But there are many folks that are trans. And maybe they’re the only trans person who they know at their office, who don’t have someone like you there to advocate for them. And some companies like don’t even have HR departments, or maybe the HR person has never heard of trans people or nonbinary people before. Do you have any advice for folks like that?

Aubri: My first bit of advice would be to reach out to the community to see if there’s any resources available.  Something that I really advocate for is like, if you’re ever looking for help, fighting for trans-inclusive health care, or you know, fighting for some kind of pronoun policy change, reach out to the community. Because people have done this before, and you can take advantage of the resources out there to advocate and fight for yourself.  
Second is: find common language, to speak with leadership, and speak to their priorities.  At our agency, the original letter drafted to advocate for trans inclusive health coverage, spoke a lot to cost.  A lot of the evidence pointed towards like, it’s not a large burden at all to the company financially, and it was another step that needed to be taken to fully embrace our diversity and inclusion statement.  Every company usually has some type of statement on what they stand for, or in standing for inclusion and standing for diversity. And if you’re able to align the programs and initiatives that you want to implement against that core guiding statement, it’s hard for people to say no to that.

Molly: Do you have any ideas of the best approach to trans folks who are applying for jobs?

Aubri: I’m not going to lie about it, it’s difficult. And sometimes, in my own experience, when I was interviewing for my current job I was actually presenting as male. Mostly because I experienced firsthand the discrimination when I was presenting as femme. Unfortunately there’s still a lot of bias.  A lot of recruiters and hiring managers will get back to you and say, oh, “you’re just not a culture fit.”  And it’s unfortunate that that’s the world that we live in.  
In terms of practical advice—for me I didn’t tell my recruiter that I was trans until I had an offer letter in hand. Because once I had that official offer letter in writing, if they decided to withdraw the offer letter I would have ground to say “are you doing this because I came out to you?” That’s one just purely tactical thing that I would suggest.  That said, every situation, every culture is unique.  And the first questions I usually ask when talking to folks in recruiting is like, tell me about your diversity and inclusion programs.  And do you have, like an employee resource group or a business resource group for LGBTQ employees?  Do you have a trans policy in your workplace?  
Something to you know check in with as well is, if a recruiter begins their conversation with like, “I am so and so and these are my pronouns,” then you’re probably in a place that’s going to be more inclusive and welcoming. Part of the work I do is in coaching and advising folks in the recruitment industry to figure out best practices for talking to trans and gender non-conforming or gender expansive folks. And that’s the first thing I advise is, “Hey, start with introducing your own pronouns, because by doing so you’re signaling, at the very least, that you’re open to doing so.”

Molly: What’s gender expansive?

Aubri: I’ve been using this term more often. I’ve just been trying to find a term that covers more folks: people who are nonbinary, people who are trans, people who are cis, anyone who identifies as an identity beyond what I know of.  I’ve been struggling with finding the right term, because like, what is gender?  I feel like we’ve had this conversation over the years.

Molly: I know. [laughs] I definitely, before this podcast existed, just like cornered you in a bar and was like, “what is gender,” and you were like, “are we even asking the right questions?” And I was like, “great question. I don’t know!” [both laugh]

Aubri: Oh my god it’s like, why is gender, when is gender…

Molly: Oh man.

Aubri: But it’s something I’ve been struggling with too, is like how do you refer to all of the multitudes of identities out there, in a sort of catch-all way.  Because frankly I feel like I’m constantly being educated as well.  There’s a whole younger generation of beautiful, delightful, incredible folk out there and I’m constantly learning about new identities and new ways people identify themselves, and express themselves, and present themselves. And finding a term that captures all the beauty and magic that gender can be is something I’ve been thinking a lot about. Because there are some beautiful of gender and identity that exist beyond just conforming and not conforming.

Molly: Wait those aren’t the two genders?

Aubri: [laughs]

Molly: Completely different note, but one of your hobbies is getting harassed by the TSA [Aubri laughs] Can you talk about your experiences with that?

Aubri: Okay .  For, for years every time I would go through airport security, I would be subjected to an awkward pat-down. Because they would say something along the lines of “Oh, we noticed a suspicious package in between your legs, we’re gonna have to pat you down.”  Telling TSA agent, “Oh, it’s just my penis,” isn’t exactly a good way to avoid a body pat down.  
So anyway, for years I just dealt with it.  This summer I finally accomplished one of my own personal goals which is getting bottom surgery. Part of my thinking was thank goodness, I’m so excited for this, not just for addressing reasons and dysphoria and things like that. But because I can finally get through airport security without someone touching my genitals. Unfortunately, my experience with the TSA has not disappeared it has just changed. Instead of a pat down now my bags get routinely pulled aside for extra screening.  Fun fact: a bundle of vaginal dilators looks quite similar to a cartoon bundle of dynamite?  

So I just flew out to Minneapolis and a couple months ago I flew out to Atlanta. And this experience happened again at both airports, where a TSA agent would rummage through my bad, pull out the bundle, look me in the face and go, “What’s this?”  My response is, “Those are my vaginal dilators.” My favorite experience actually was flying out of St. Minneapolis just this weekend, where the TSA man—because it’s inevitably always a man—looked at me and just proceeded to pull out one of those devices to check for traces of chemicals and things like that. So he pulled out each of my dilators, all four of them, and scanned each one. He looked at them for a second, and he just goes, “I need to ring this in.”  I’m like, “I don’t know what to tell you, those are for my vagina.” So. I’ve traded one nuisance for another, and I wouldn’t have it any other way. 

Molly: I just know you’re not the only trans woman who’s had bottom surgery who flies! [Molly laughs]

Aubri: Right!

Molly: [still laughing] I don’t understand!

Aubri: But even then it’s not exactly like you, if you weren’t familiar with it you would just think it was a bundle of dildos.

Molly: Right.

Aubri: And it’s not like women haven’t been traveling with dildos for, for, for a while. It’s not like a new invention. And there’s no moving parts. It’s just a giant phallic piece of plastic. [Aubri laughs]

Molly: I’m just like stunned into silence at like the way the TSA is. Incredible. So, you mentioned that you got bottom surgery, congratulations! I asked you this once already about another thing but is there anything about that process that was surprising to you?

Aubri: Oh my gosh there’s so many things.  And I don’t even know where to start.  Like first off, vaginas are weird, and they’re really cool but very weird.  I guess like everyone talks about the importance of dilation after you get bottom surgery. They’re always like dilate, dilate, dilate, you just want to make sure that you keep on dilating.  
Something they don’t talk about is, at least in my personal experience, I am always damp. [Molly laughs uproariously] I am so damp. And it is not like, at first I literally called my surgeon and was like, “is it supposed to be like this, did I accidentally spring a leak, did something happen?” and they’re like “Oh, this is normal.” And that’s something that I think needs to be normalized, in just talking about what a healthy vagina should be.  Like no one actually talks about healthy vagina smells, or like healthy vagina maintenance, or like all the things you should be doing. And maybe it’s just because I haven’t had a vagina for a very long time; but I almost wish there was a little guidebook to all of the random things that happen.

Molly: I will say Teen Vogue is like actually a good resource on this. Like I get the Teen Vogue newsletter and they will send trans inclusive updates about like, how your vagina should be.

Aubri: That’s amazing!  Like, oh my gosh.

Molly: They’re really, they’re great. I mean, they could do better. But they’re great.

Aubri: But that’s so great that there’s actually a great little resource for things like that. Because, as much as I like talking to my surgeon, she’s probably, at this point like now where like, “Bri, it’s okay .” [Molly and Aubri laugh]

Molly: Yeah! But I mean obviously everyone’s sex ed is bad, but it’s compelling argument for keeping kids of all genders in the classroom during like sex ed and puberty ed. Because I remember when I was in 5th grade they separated all of the “girls” and “boys” and taught the girls about vaginas. Maybe some other people also need to know about vaginas! And it doesn’t even just need to be people who might later have vaginas—

Aubri: Right.

Molly: --it could be just boys should also know about vaginas, you know?

Aubri: No, yeah I completely agree with you. And maybe this is my own hubris but going into it I was like “oh, this will be great, I have experienced vaginas before. I’ve been around them, I think I’ll be fine.”  I was a nervous wreck for the first two weeks. I remember talking to a nurse, I was like “oh, am I peeing right?” Now I know why there’s only one correct direction to wipe, and like, just all of these other things I really should have learned in 5th grade. 
I also experienced a few complications post-surgery. I experienced a little bit of separation at one of my incision sites. I remember nervously texting everyone I knew like “Oh my gosh I just got this new vagina and I like, broke it on my first day what do I do?” [Molly laughs] Because it’s not something you can just go back and like return.

Molly: Mh-mmm.

Aubri: But like, simple things surgery aftercare and like, I learned from my clinic that a little bit of separation is normal. And these are the things that I could do to make sure it all heals correctly.  I think it’s just really important that people talk about some of these things. Because, you know, if I had someone tell me “Oh it’s okay your vagina might rip, you’re not gonna die,” my first couple days probably would have been much, much less stressful. 


Molly: Yeah, if you were talking to someone else who wanted bottom surgery and was, you know, privileged enough to be able to pay for it, but hadn’t really started the process yet--

Aubri: mhm

Molly: --do you have advice for them?

Aubri: My advice would be to talk as much as possible with one, surgeons—go to different clinics and talk to different doctors and make sure you go to a place that feels comfortable for you. I looked around at a lot of surgeons in the greater northeast corridor, and when I met my surgeon like I knew, she’s the one. [Aubri laughs] So take the time to like talk, and have those chemistry meetings, and really sorta ask questions and learn more.  
Second, try to find folks who have had experience with your surgeons as well, just to get their feedback and their thoughts and make sure there’s enough resources for aftercare and things like that. I love the fact that like, I stayed in the hospital for an entire week with my surgeon’s team checking in on me every day. And then after that I was visiting every week, just to get checkups and to make sure things were healing okay and to address any questions and concerns and things like that. So my advice would to go with a surgeon or go with a team that’ll be able to provide you with the resources and aftercare to make sure you heal healthily and happily.

Molly: You mentioned that this was one of your big goals, right?

Aubri: Right.

Molly: What does it feel like to have accomplished this goal, and be on the other side of it?

Aubri: That’s actually a really great question, and it’s something that I’ve actually been grappling a lot with, is the “what next?” For so much of my life, going back to that Discovery Channel program, so, I was 12…oh god, it’s been too many years since then.  Like, this has been this thing that I’ve been hoping and wishing and dreaming, and to finally accomplish it; it’s incredibly rewarding. 
I remember going to the beach with friends, earlier this summer, and just that feeling of not having to worry about tucking, or like worried about slipping out and going into the ocean, or like things like that.  Like for the first time in my life I felt happy and in my body and in myself. Getting used to the feeling of just being happy, is one of the most incredible and I think empowering things I’ve been just enjoying lately.  
Most of my focus on what’s next is seeing if there’s any way to share this happiness, and empowering other people to feel like what I’m feeling right now.  Because I’m—I acknowledge the fact that I’m incredibly privileged, and I’m standing on the shoulders of the work that advocates before me have done. When I started my current job, there was already a transition guideline document in place, and someone had already gone through the trouble of advocating for trans inclusive health benefits. I got incredibly lucky in that all of my medical and health care has been covered by like, my insurance provider. And I am keenly aware of the fact that many other folks don’t have the same set of advantages that I did. And I want to change that.

Molly: I love how you’re like, I want to change that, and so, my whole job is gonna be thinking about trans inclusive health care policies. And I’m like, I want to change that, so one day I’ll win the lottery and then I’ll use that money to pay all of the Go-Fund-Me’s for transitions [Aubri and Molly  laugh] I just feel like your approach is maybe more practical than mine.

Aubri: Oh not at all. There has to be money somewhere, right?

Molly: I mean I’m not even playing the lottery [Aubri laughs] it’s just when I win the lottery that I don’t play, I’ll just pay off everyone’s transitions.

Aubri: My, my biggest struggle for the longest time is like, what can you do.  And there’s such a feeling of powerlessness. And there’s so many times where people don’t listen, or people don’t care to listen.  And finally when you’re able to break through and get something changed and just when that one person comes up and says “thank you” it makes it all worth it.  And here you are, having these types of conversations, and sharing them with the world, I think that’s just as important. When we were growing up there weren’t as many out role models out in culture.  Like my exposure to trans folks like before that, like before that program on Discovery Channel, was like, Jerry Springer.

Molly: Totally.

Aubri: And Ace Ventura.

Molly: And even after, like who was the first trans women that you remember that was like a successful person out in the world and not like an object of ridicule?

Aubri: [immediately] Janet Mock.  Oh my gosh.

Molly: Mhmmmmm.
Aubri: Like she was my first, first time I thought to myself “oh my god I want to be her”

Molly: Mhmm.

Aubri: And the first time I was like, oh my gosh you can be successful, and smart, and create content, and be out in the world, and live, like, your life—and be trans.

Molly: Mhm.

Aubri: And the first time I saw that it like–it changed my world. 

Molly: Did you tell her that when you hung out with her?

Aubri: I, I did.  I don’t know how to put that feeling into words.  Like my, my gratitude. And the fact that we can be here today talking about it, and the fact that there’s so many great programs, things like Steven Universe--
Molly: Mmm

Aubri: --and cartoon shows, and I think about Adventure Time, and showcasing queer relationships. Like that didn’t exist when I was growing up. So, it gives me hope. It gives me so much hope, and so much joy. And it makes me really excited for the future.

Molly: I’m like gonna cry.  I just, I just—aaaah!  I’m just was thinking, because we went to high school, in the same little high school where no one was out as anything.

Aubri: No…

Molly: And I just think of high school students and how there’s so many out queer and trans high school students that people are making up propaganda against it

Aubri: Right!!

Molly: Which is like obviously bad but like isn’t it heartwarming that we could of just been lil out kids. [Molly laughs]

Aubri: I mean the thing that kills me is when folks are like, “Oh people are just saying they’re trans to be popular.”

Molly: Right.

Aubri: I’m like, what, what is this?

Molly: Did you hear my scream about it on this very show? [Aubri laughs] Because I did, twice.

Aubri: I just—it, I, it—mmm.

Molly: Alright. We have two closing questions, but before that I’ve been staring at this really nice tattoo on your arm and I was wondering if you could talk about—yeah that one.

Aubri: Okay. To, to tell that story I have to go to the very beginning. So, when I was a wee little fetus my parents were trying to figure out the gender of their child. As some parents wont to do.

Molly: Jokes on them. [laughs]

Aubri: Right? But I, when they got tested they heard from the doctor that I was supposed to be a—that they were gonna have a girl. And when my parents were picking out names for me they wanted to have like an androgynous Chinese name, a name that would work if I was born a boy or if I was born a girl, or whatever that means. When I was born, I had a penis between my legs, and because of that they were like “Alright so we’re gonna name you Chan Le, and we’re going to use this character for Le, your name.”  
Years later I was having a conversation with my mom in the car, when we were driving, and this was before I was out. But she was telling me how one of her coworkers came out as trans. So I was like oh, this is a perfect opportunity to just test the waters. And she shared with me how I would write my name if had been born a quote-unquote “girl”.  And so she wrote it up for me. When I came out I got that tattooed on my arm. So I have that character tattooed on my arm as a way to not only represent my transition but to claim my own name. 
And that’s something that I take a lot of—a lot of pride in, and something that’s really important to me, is being able to not only give credence and thanks to my parents, but also develop my own independence and ownership and take my own name for myself. So in a way it was a way to symbolically not just claim my own body but also claim my own name. I’ll be out and about, and people will be like “oh, that’s a really cool tattoo, what does that mean?” and that’s not a story I tell everybody.

Molly: Right.

Aubri: And most of the time I’m like “It’s a personal thing,” or they’ll make some pithy joke about it, but it’s got a lot of importance to me.

Molly: It’s just really nice. [Molly and Aubri laugh]

Aubri: Well I think it’s really interesting too how people choose and make their own names. I mean, it’s something that is given to us, and whether we feel comfortable with them or not, you know, and what we do with them is something—it’s a whole other conversation.

Molly: Yeah, something that I really, really like about the queer and trans community is that so many folks pick their own names.

Aubri: Mhm.

Molly: Yeah I guess you don’t have to be queer, but a lot of queer cis folks change their names, a lot of queer trans folks change their name, a lot of nonbinary folks, and I just think there’s something really, really powerful about getting to choose your name. And there’s something really magical about when you say “this is my name now” and people say “okay ” and they call you it.

Aubri: Right.

Molly: There’s just something like—yeah, really, really empowering about it--

Aubri: Mhm

Molly: --that I really, really like. I was in this group chat for a while and I realized that at this point every single person in that group chat has changed either their first or last name.

Aubri: uh-huh

Molly: And it’s mostly cis people! But they’re just like “you know what I like this name,” and it’s like “great, that’s your name now. Let us know if want a different one.”

Aubri: Right

Molly: So it’s just really nice.  Before I ask you the last question, is there anything else that you want to talk about that we have not talked about yet?

Aubri: Well I’m trying to think about a way to say this that’s not too hokey, or comes off as preachy.

Molly: I love a hoke. [Aubri laughs]

Aubri: But I want to kind of say, to take things and do things your own way.  When I first came out, again, there were so many different conflicting voices in my head saying “you should do it this way” or “you should do it that way” or “do this and then this and then this.”  I would say like, do what feels most comfortable for you, and understand that gender is a journey, and it’s fluid and it changes and it’s okay  to find your own path.  That’s the one bit of wisdom that I wish I had learned when I was a wee little fetus. [Aubri laughs]

Molly: Speaking of how to come out—another personal, intrusive tangent—do you remember how you came out to me personally?

Aubri: I don’t.

Molly: You sent me a photo of yourself on Halloween.

Aubri: Oh my god.

Molly: And then just said like—we had not spoken, in a long time, and you just like sent me a photo of yourself, presenting like so femininely, and it was just like “Happy Halloween!” And I was sitting there just looking at my phone and I’m like, it is Halloween. [Aubri laughs]

Aubri: So a little bit escapism.  So I, I’m a huge nerd, I love nerdy things. And I think a lot of the ways that I address my own dysphoria and like work through a lot of gender, was things like role play and video games and fantasy and things like that. And part of the reason I love Halloween is it’s a holiday where everyone cosplays. I think that’s so hilarious and so amazing. And I, I always loved costumes. I’m actually super excited because—sorry a little bit of a tangent—but have you seen the trans Bowser memes--

Molly: You know--

Aubri: --on the internet?

Mollly: --no but I can tell that something’s happening. [Aubri laughs] Like I just see the word Bowsette a lot—

Aubri: Yes

MOLLY: --but I haven’t seen the memes--

AUBRI: I--

MOLLY: --give them to me. Anyway--

AUBRI: They’re delightful--

Molly: I’m busy looking at Gritty. [Aubri laughs] This is really dating this podcast. I love Gritty. [Aubri continues to laugh]

Aubri: But I’m really excited because I’m going to be doing a Bowsette cosplay at New York Comic-Con this year.

Molly: Oh my god!

Aubri: And--

Molly: Yes!
Aubri: I am just like so happy that we have just a delightful trans icon that’s blowing up the nerdspheres right now.

Molly: Please, please send Bowsette photos.

Aubri: Yes. I think explore gender through costume was my first baby step into gender presentation.  Was the first time I presented femme at New York Comic-Con—I think so?  One of the first.

Molly: The way we always end the show is by asking, in your ideal world, what would the future of gender look like?

Aubri: I guess in my ideal world the future of gender would be judgement free. It would just be people experiencing their identities and their gender in the ways that suit them, personally. It’s like bespoke gender.

Molly: Mmm, bespoke gender!

Aubri: That’s a world I would love to see.

Molly: Yes. I’m sorry that like many times when you said something I just looked lovingly at you with my hands over my heart instead of asking you another question.

Aubri: No, I feel the same way. I’m like I just want to hear more about your experiences.

Molly: Oh, you’ll have to make your own podcast for that.

AUBRI: Oh my gosh.

Molly: Alright, if people love you because you’re so great, where can they find you on the internet?

Aubri: Oh my gosh, you can find me on LinkedIn, I guess? [Molly laughs] Is probably the best way professionally?

Molly: I love how you have a Twitter and an Instagram and you’re like, yeah you wanna like match—you wanna find me on LinkedIn?

Aubri: Well I mean I feel like most of my Twitter is like angry political tweets lately, and…

Molly: Most of your twitter is about dilators [Aubri laughs] which is perfect content for this audience!!

Aubri: Oh my gosh, what is my Twitter handle?

Molly: I think it’s AubriQ, right?

Aubri: You know, I think that would make a lot of sense [Molly and Aubri laugh] You’re definitely right it’s definitely AubriQ.  That’s A-U-B-R-I-Q.  And yeah, just find me.

Molly: Just find you on LinkedIn you’ll endorse them for some shit. [Aubri and Molly laughing]

Aubri: Oh my gosh I send so much of my content through LinkedIn. Oh my god who am I?

[Gender Reveal theme music plays]

Molly: That’s going to do it for this week’s show. As you know, we’re a lil baby podcast who’s still trying to grow. So if you have a friend or coworker or family member who might also enjoy or learn from this podcast, please send them a link, it is your gift to them. 
You can also give yourself a gift at patreon.com/gender, where everyone who donates $6 or more gets several stickers and a sparkly button. If you get lonely during the holidays, you can hang out with us on so many places on the internet. We’ve got a new Slack workspace full of rad gender detectives; the link to join that is in the show notes. We’re also on Twitter and Instagram at g-e-n-d-e-r-r-e-v-e-a-l, where you can send us your own holiday survival tips.  And of course we’re at genderpodcasts.com, probably other places—links to all of those are in the show notes.

Today’s episode was edited and produced by me, Molly Woodstock, with special production help from Ruby the kitten who helped by just bumping in to the microphone every time I tried to record. Our logo is by the talented Michelle Leigh. Our theme song is by the legendary Breakmaster Cylinder. We’ll be back right before the new year with new feelings about gender.

[Gender Reveal theme music ends]
